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(For 9-Month Internship / Apprenticeship program)

This Memorandum of Understanding (“MoU”) is entered into on this 06th day of March 2026.
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BETWEEN

Vivekanand Education Society’s Business school (VES Business Schoolj

495-497, Hashu Advani Memorial Complex,

Collector’s Colony, Chembur, Mumbai - 400074

(Hereinafter referred to as “the Institute”, which expression shallinclude its successors and
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AND

Bodhi Tree Multimedia Limited

having its registered office at 6 Floor Bhukhanwala Chambers, B-28 Veera Desai Road, Opp Link
Road Veera Desai Industrial Estate, Andheri (W) Mumbai - 400 053.

(Hereinafter referred to as “the Organization”, which expression shall include its SUCCEessOrs
and assigns)
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The Institute and the Organization are hereinafter jointly referred to as «yhe Parties”.
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1. OBJECTIVE

The objective of this MoU is 10 establish a collaboration petween the Institute and the
Organization for providing @ 9-Month (Three-Quarter) internship / Augmented Apprenticeship
Program t0 students of the Institute, as an integral part of the academic curriculum, with the aim
of enhancing industry exposure, skill development, and employability.
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2. SCOPE OF COLLABORATION

2.1 The Organization agrees to offer internship opportunitieé to eligible students of the Institute.
2.2The internship shall be governed by the terms of this MoU and the annexures attached
hereto.

2.3 This MoU does not.create an employer—.employee relationship petween the Organization
and the students.
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3. DURATION & VALIDITY

3.1 The duration of the internship shall be nine (9) months (Three-Quarter).
3.2 This MoU shall remain valid fora period of one year from the date of signing and may be
renewed by mutual written consent of both Parties.

4. TERMINATION

Either Party may terminate this MoU by giving thirty (30) days’ prior written notice 10 the other
i WL not affect internships in progress, unless mutu d

_ Party. Such termin
5N writing.
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5. GOVERNING LAW & JURISDICTION

This MoU shall be governed by and construed in accordance with the laws of India. The courts
at Mumbai shall have exclusive jurisdiction.
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6. SIGNATURES

IN WITNESS WHEREOF, the parties have signed this MoU on the date first written above.

For VES Business School For BodhiTree Multimedia Limited.
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ANNEXURE -A
INTERNSHIP GUIDELINES (9-MONTH APPRENTiCESH!P)

Guidelines for MoU for Internship of 9-Month (Three-Quarter) Internship

1. Internships undertaken with registered companies, registered startups, and registered
NGOs shall be considered valid for the appren‘ticeship program.

2. The host organization shall ensure the safety and well-being of students while they are
performing official duties atthe workplace of during authorized field work.

3. Under 9-Month (Three-Quarter) Internship the host organization shall endeavour to
rotate the apprentice across multiple departmentslfunctions/KRA (Key Result Area),
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with exposure to a minimum of three (3) departments/functions, subject to
organizationalfeasibility.

A minimum stipend, as per industry standards, is mandatory for participation in this
apprenticeship program.

Apprenticeships with a minimum of 70% on-site working shall be considered eligible
under this program.

If a company offers a Pre-Placement Offer (PPO) and the student accepts it, the student
shall not be eligible to participate in any further placement process conducted by the
Institute.

If a PPO is not offered by the company, apprentice students must be granted adequate
leave, as required, to participate in Institute-led placement activities.

Faculty members shall remain actively engaged with the students and will coordinate
with industry mentors to monitor performance and learning outcomes throughout the
apprenticeship.

Students are required to submit fortnightly progress reports to the Institute for review and
assessment.

10. Inthe event of any dispute or act of indiscipline, the Industry Spokesperson shall promptly

inform the Institute Mentor, who will then take appropriate and necessary action.

ANNEXURE-B

ROLES & RESPONSIBILITIES

Organization

Appoint a qualified Industry Mentor / Supervisor
Provide meaningful work assignments aligned with learning objectives

Ensure safety, confidentiality, and ethical conduct

Institute

Appoint a Faculty Mentor
Monitor student progress and learning outcomes

Coordinate with the Organization for reviews and issue resolution

Student
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Adhere to organizational rules, policies, and discipline
Maintain confidentiality of data and information

Submit fortnightly progress reports as prescribed by the Institute

ANNEXURE-C

REPORTING, PPO & CERTIFICATION

1.

students shall submit fortnightly progress reports.to the Institute.




2. If a Pre-Placement Offer (PPO)is offered by the Organization and accepted by the
student, the student shall opt out of further Institute-led placement activities.

3. IfaPPOisnot offered, the Organization shall grant adequate leave, as required, 0

enable participation in placement activities.

4., Upon successful completion of the internship, the Organization shallissue an
Internship Completion/ Experience Certificate.

ANNEXURE-D

SPECIALIZATION-WISE INTERNSHIP OUTCOMES
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Skills Gained (tentative)

Top Internship Roles (tentativ@

Specialization (tentative)

e Excel, SQL, Python/R

e Data Visualization

« Predictive Modelling &
ML basics

« Storytelling with data &
business insights

Business Analytics

« Data Analyst / Business Analyst

« Market Research & Insights
Analyst

« Junior Data Scientist/ ML
Associate

« Marketing / HR / Operations
Analytics

« Dashboard Developer (Power Bl,
Tableau)

e Lean & Six Sigma
Operations & Supply ‘ l;?;iiitmg & Inventory
Chain Management . SAP/EI%P skills
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e Supply Chain Executive /
Logistics Analyst

e Procurement & Vendor
Management

o Quality Control (QC)
Production & Plant Operations

e Project Management

» Market Research Tools

e Digital & Al-Driven
Marketing

e Branding & Campaign
Design

« Consumer Behavior
Analytics

Marketing

e Brand & Product Management

« Digital Marketing & Social
Media

o Consumer Insights & Market
Research

o Sales & Channel Management

e E-Commerce OEerations

o HRMS/ATS Tools
(Workday)

e Labour Laws &
Compliance

o Data-Driven HR Analytics

« Engagement & Culture

Human Resources

« Talent Acquisition

» HR Business Partnering

e HR Analytics

e L&D and Training

e HR Operations & Compliance

NISM Certifications

Building

. 1\3)"131?:?&1 Modelling & e Corporate Finance & FP&A
alua 10_“ ) ) « [nvestment/Equity Research

e Accounting & Taxation o Credit/Risk Analyst

Finance ¢
inance Frameworks o Treasury & Wealth Management
g Bloteg'a (Retsiiven 3 Wigllt MYk CoREIAnce!
Bl/Tableau) oy

l e Financial Data Analytics




