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AGREEMENT   

  
Between  

  
SHRM EAST PVT LTD. (SHRME)  

&  
VIVEKANAND EDUCATION SOCIETY’S BUSINESS SCHOOL (VESBS/CLIENT)  

  
This Agreement is executed between the parties: SHRM East Pvt. Ltd. (formerly ‘Strategic Human Resource 
Management India Pvt. Ltd.), a Company governed by the provisions of the Companies Act, 1956, having its 
Registered Office 705 & 706, 7th floor, Emaar Capital Towers 1, MG Road, Sector 26, Gurgaon Gurgaon HR 
122002, also registered as a Small company under MSMED Act’2006 having UDYAM Regn no. UDYAM-
HR-05-0086058” (“SHRME”)   
  
And   
  
Vivekanand Education Society’s Business School a Trust/Society registered under the Societies Registration 
Act, XXI of 1860 with The Assistant Registrar of Societies, Greater Bombay Region, and under the Bombay 
Public Trust Act, 1950 (Bom. – XXIX of 1950) vide Reg. No. F1029 (BOM) dated 06th March 1963 at the 
Public Trust Registration Office, Greater Bombay Region as a Public Trust; and having its Office at Hashu 
Advani Memorial Complex, 495/497, कले टर कॉलोनी, Chembur East, Mumbai, Maharashtra 400074, India, 
(“Client/ VESBS”);  is made on this  29th July, 2025 (“Effective Date”), to set forth the terms and conditions for 
Master certificate course  (“Project”).  
  
  

Section A (SERVICES)  
CLIENT AGREES  

  
i. To provide access to student database.  
ii. Arrange logistics for virtual workshop delivery/Attendance of students for online sessions.   
iii. Arrange logistics regarding laptops / desktops along with internet connectively for the delivery of 

webinars.  
iv. Not to copy or reproduce any of the material/content or to violate copyright laws with respect to the 

materials. VESBS shall not record or otherwise copy any portion of the training material provided 
hereunder.  VESBS has no copyright interest in any of the materials provided hereunder  and 
acknowledges SHRM’s exclusive copyright in such materials.  

v. To pay SHRME INR 48,500 per student (Rupees Forty eight Thousand five hundred Only) for 
minimum 33 Students for PGDM program of VESBS in year 2025. The above fee excludes the 
following:  

• All applicable taxes;  
• Cost of stationary and printing, if needed on actuals; and  
• Logistics such as workshop venue, laptops, internet connectivity, etc.  

vi. To pay the undisputed invoices (subject to deduction of TDS as applicable) within a period of thirty 
(30) days from the date of receiving such undisputed invoice.  
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vii. Certificate from SHRME will be issued to the VESBS Students (upon successful completion of course 
work and clearing the assessments as part of the program).  

viii. SHRM Student Membership for 1 year for33 Students. 
ix. To the following payment terms: Client will pay 100% of the total Fees of Rs. 16,00,500/- (Rupees 

Sixteen Lakhs and Five Hundred Only) plus taxes as applicable to SHRME at the time of signing this 
Agreement. An Invoice shall be submitted to Client at the time of signing of this Agreement. The 
invoice shall be payable within 30 days from the date of invoice.  

   
Section B   

SHRME AGREES  
  

i. It has the requisite power and authority to execute and deliver, and perform its obligations under this 
Agreement, to consummate the transactions contemplated hereby and its obligations under this 
Agreement are valid and legally binding and enforceable in accordance with its terms.  

ii. Neither the execution and the delivery of this Agreement nor the consummation of the transactions 
contemplated herein will at any time during the term of this Agreement:  

a. Violate any legal or governmental requirement.  
b. Conflict with, result in a breach of, constitute a default under, result in termination, 

modification, or cancellation, or requiring any notice under any agreement, contract, 
information, or other arrangement by which a party is bound.  

iii. It is legally qualified for providing the services under this Agreement and or any applicable Statement 
of Work (“SOW”).  

iv. To perform the Services as specified in this Agreement and in any applicable SOW to be executed 
between the parties.  

v. To provide a quality delivery of the above-mentioned Project after signing of the contract and starting 
of the Project. The Project shall commence in August 2025 and will be completed by March 2026 The 
Scope of Work, including approach and timelines are enclosed in Annexure A to this Agreement. 
SHRME shall be able to meet the set timelines subject to availability of concerned persons and data for 
the Project. In such case that SHRME’s qualified personnel appointed to deliver the Project are 
unavailable (and the same is informed to the Client in writing) to carry out this project, SHRME shall 
immediately provide equally competent & experienced professional/s as replacement to ensure 
continuity of the project. 

vi. Ensure that the Project is of satisfactory quality and reasonably fit for the purpose, and that the Project 
is performed with due diligence, reasonable skill and care and in accordance with best industry practices 
at all times.  

  
Section C  

 CANCELLATION  
  

1. Term. The term of this Agreement shall be one (1) year from its Effective Date, unless terminated earlier 
as allowed herein.  

2.  Termination on 30 days’ notice. This Agreement shall terminate  thirty (30) days after receipt of a 
written notice to the effect by either party if either party materially violates any obligation owing to the 
other party under this Agreement provided that the breaching party is afforded a reasonable opportunity 
to remedy such breach within such thirty (30) day notice period. Either party may terminate this 
Agreement at any time for any reason by giving at least thirty (30) days’ written notice.  
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3. In case of termination by Client, Client will be responsible to pay SHRME proportionate fees for work 
done plus travel costs incurred till date of termination.   

  
Section D   

INTELLECTUAL PROPERTY RIGHTS OWNERSHIP  
  

All trademarks, service marks, trade names, logos or symbols (collectively, “Marks”), all Confidential 
Information, and all other proprietary and intellectual property rights in the Services are and will remain the 
exclusive property of  SHRME. The copyright in the said Services /Content shall belong to the SHRME.    
  
The Provisions of this clause shall survive the Termination of this Agreement.   
  

Section E  
INDEMNITY  

  
Either party will indemnify other party, during the Term of this Agreement against any such breach of the 
terms of this Agreement.  
  
Either party hereby agrees to save, protect, defend, indemnify, and hold harmless the other party and its 
parent and affiliates from and against any and all claims, liabilities, demands, damages, judgments, awards, 
settlements, expenses, or losses, including costs of litigation and reasonable attorneys’ fees, arising out of 
any claim of infringement of third party rights which arises during the course of delivery of the program or 
to the extent such liability, loss, damage or expense is proximately caused by the negligent or intentional 
wrongdoing by the party from whom indemnity is sought.  
 
The Provisions of this clause shall survive the Termination of this Agreement.   

  
Section F   

LIMITATION OF LIABILITY  
  

In no event shall either party be liable for any incidental, indirect, special or consequential damages in 
connection with or arising from this Agreement. The Client’s maximum aggregate liability for a proven 
breach of this Agreement, shall at no time exceed the value of this Agreement. Likewise, the total liability 
of SHRME to Client for any claim under this Agreement shall not exceed the lesser of the actual damages 
suffered by Client hereunder or the amount paid under this Agreement.  
   
The Provisions of this clause shall survive the Termination of this Agreement.   

  
Section G  

 FORCE MAJEURE  
  

Both Parties shall not be liable for any loss or damage for delay or non-performance of any Services resulting 
from the operation of any applicable law, rule, orders or regulation of any governmental entity or regulatory 
agency, or from any requirement or intervention of civil, naval or military authorities or other agencies of the 
government, from any government declared pandemic, acts of God, terrorism, threats of terrorism, natural 
disaster, strikes, or by any reason of any other causes which are unforeseeable.   
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Both parties claiming force majeure shall promptly notify the other party as soon as they become aware of the 
occurrence of the cause (but in any event, not later than thirty (30) days after such awareness), and shall furnish 
within a reasonable time thereafter sufficient evidence of the occurrence and duration of such force majeure. As 
soon as practicable after such awareness, both parties shall use their best commercial reasonable efforts, to the 
extent practicable, to overcome and minimize the consequences of the cause, and to resume provision of affected 
Services to other party to the same extent as such affected Services existed immediately prior to such occurrence.  

  
Section H   

 
INDIA GOVERNING LAW AND EXCLUSIVE JURISDICTION 

This Agreement shall be governed by the internal laws of India, without regard to choice of law principles. All 
disputes arising out of or in connection with the Agreement shall be attempted to be settled through good-faith 
negotiation between the parties. Either party may give written notice of dispute to the other party within (30) 
days of the occurrence of the event which gives rise to such dispute or such event came to the notice of either 
party. If any dispute arising between the parties is not amicably settled within ten (10) days of commencement 
of attempts to settle the same, the dispute shall be referred for arbitration under the provisions of the Arbitration 
and Conciliation Act 1996. The parties agree (i) that the Arbitration proceedings will be conducted in Mumbai; 
and (ii) the arbitration shall consist of one (1) member to be appointed by the Parties mutually. The award 
rendered by the Arbitration shall be final and conclusive on both the parties and shall be subject to forced 
execution in the Courts of Mumbai. Any action for injunctive relief may be brought in, and shall be subject to 
the exclusive jurisdiction of, the courts in Mumbai, India.  

  
Section I   

MISCELLANEOUS  
  

1. Assignment–Neither party may assign any rights nor obligations hereunder without the other party's 
express prior written consent. Neither party may unreasonably withhold its consent.  

2. Severability/Waiver – If any provision becomes invalid or is deemed unenforceable, and cannot be 
modified to render it enforceable, the remaining provisions shall remain effective. No waiver of any breach 
of any provision shall waive any other breach of the same or another provision. Any waiver must be in 
writing and signed by an authorized representative of the waiving party.  

3. Relationship of Parties – SHRME is an independent contractor and shall determine the method of 
performing Services. No agency, partnership or joint venture exists between the parties. Neither SHRME 
nor any of its employees or representatives is employed by Client or entitled to any benefits provided by 
Client. SHRME shall pay all expenses related to any sub-contractors it engages.  

4. Publicity – Neither party nor its agents shall use the other’s name, photographs, logo, trademark, or other 
identifying characteristics without prior written approval.  

5. Surviving Sections – Any right or obligation under this Agreement that by its nature shall survive 
termination or expiration hereof, shall remain in full force and effect after such termination or expiration.  

6. Entire Agreement/Modifications – This Agreement, including Annexure A, constitutes the entire 
agreement between the parties concerning the subject matter here of, and supersedes any prior oral or 
written agreements concerning the subject matter hereof. This Agreement may be modified only in writing 
with the mutual consent and signed by both parties of this Agreement.  
 
 
 
 
 



5  

AGREED BY AND BETWEEN:  
SHRM East Pvt. Ltd.  VIVEKANAND EDUCATION SOCIETY’S 

BUSINESS SCHOOL  

  
By: Achal Khanna 
Title: CEO 
Signature   
Date:  

   
By Dr. Sachin Deshmukh 
Title   
Signature   
Date  

  
   

 Scope of Work (SOW) including Approach and  Timelines  
  

1. Conduct sessions to teach the course content of “SHRM Master Certificate in Human Resource 
Management” as detailed under. This course is a comprehensive, experiential HR certificate 
program derived from the same Body of Competency and Knowledge (SHRM BoCK™) used to 
develop the world-renowned SHRM-CP™ and SHRM-SCP™ professional HR certifications. The 
complete certificate program involves a wide variety of learning experiences including: group 
discussions, individual and group activities, case studies, toolkit development and post-test 
reinforcement of learning at the end of each course.    Each course covers two core HR subject areas 
followed by a knowledge-based exam.  

  
Course contents:  

Course 1:   
• Module 1: Navigating Workplaces 
• Module 2: Business Partnering and Consulting Skills 

  
Course 2:   

• Module 3: Future of Work 
• Module 4: Executive Presence and Building your Brand 

  
Course 3:   

• Module 5: Human Capital Analytics 
• Module 6: AI in HR 

  
Course 4:   

• Module 7: Employee Experience and Engagement 
• Module 8: Talent Acquisition and Management 
  
  

2. Conduct assessments and evaluations as detailed below:  
• At the end of each course, there will be a post-quiz of 20 knowledge based multiple choice 

questions based on the content covered in those two modules. A passing mark of 75% 
(minimum 15 out of 20) is required on each of these quizzes. This assessment will be conducted 
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online using an LMS/Quizzing Platform identified by SHRMI. Students will be allocated 35 
minutes for the same.  

• At the end of the entire course content (all eight modules) there will be a post-quiz of 60 
multiple-choice questions (combination of knowledge based and situation judgment based). A 
passing mark of 75% (minimum 45 out of 60) is required on the final quiz. This assessment 
will be conducted online using an LMS/Quizzing Platform identified by SHRMI. Students will 
be allocated 60 minutes for the same.  

• Should a student fail to pass the assessment, SHRMI will offer one exam retake which must be 
availed within one week after the course completion date.   

 
  

3. Delivery Schedule:  
• The program will be delivered across August 2025 to March 2026. The final schedule for the 

same will be agreed upon in partnership with the Client (VESBS). An indicative schedule is 
shared below:  

  

SHRM MASTER CERTIFICATE IN HUMAN RESOURCE MANAGEMENT  

Sr. 
No.  Timeline Date Milestones Duration Mode 

1 Week 1 TBD Orientation Webinar 1 Online  
      Course 1     

2 Week 1 TBD Capability Building Session Session 1: Navigating Workplaces 6.5 In-Class 

3 Week 2 TBD Capability Building Session Session 2: Business Partnering and Consulting Skills 6.5 In-Class 

4 Week 2 TBD Assessment 1 On session 1 and 2 0.5 Online  

      Course 2     

5 Week 3 TBD Capability Building Session Session 3: Future of Work 3 Online  

6 Week 3 TBD Application oriented learning Project Introduction 1 Online  

7 Week 4 TBD Capability Building Session Session 4: Executive Presence and Building your Brand 6.5 In class  

8 Week 4 TBD Industry Connect Industry Expert Speak 1 1 In class  

9 Week 4 TBD Assessment 2 On session 3 and 4 0.5 Online  

      Course 3     

10 Week 6 TBD Application oriented learning Project Check-in 1 30 minutes per 
team Online  

11 Week 6 TBD Capability Building Session Session 5: Human Capital Analytics  6.5 In class  

12 Week 7 TBD Capability Building Session Session 6: AI in HR 6.5 In class  

13 Week 7 TBD Industry Connect Industry Expert Speak 2 1 In class  

14 Week 8 TBD Assessment 2 On session 5 and 6 0.5 Online  

Course 4 

15 Week 9 TBD Capability Building Session Session 7: Employee Experience and Engagement 6.5 In class  

16 Week 9 TBD Capability Building Session Session 8: Talent Acquisition and Management 6.5 In class 

17 Week 10 TBD Application oriented learning Project Check-in 2 30 minutes per 
team Online  

18 Week 10 TBD Assessment 3 On session 7 and 8 0.5 Online  

19 Week 12 TBD Application oriented learning Project presentations and evaluations 4 In class  

20 Week 12 TBD Final Assessment All sessions 1 Online  

21 Week 13 TBD Final Assessment Re-Assessment Window/Opportunity 1 Online 
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